
3245 Fairview Street • Burlington, Ontario L7N 3L1

(905) 633-7226 • 1-866-556-7226 • www.scandecor.ca
Hours: Mon.-Wed. 10-6 • Thur.-Fri. 10-8 • Sat. 10-6 • Sun. 12-5

Discover our
Comfort Zone.

American
Chiropractic
Association

R
00

17
12

28
7

Durable steel frame follows
the natural contour of your
back, keeping your spine in
proper alignment.

Heavy-gauge,
sinuous steel springs
provide long-lasting
support for your back,
neck and joints, to
relieve stress.

Patented
Stressless®Plus™

system
continuously
supports your
head and lumbar
area for optimum
body alignment
as you change
position.

Stressless®Glide
System lets you adjust
the chair to your body
in one easy motion.

Unique, two-stem base
adds reassuring
strength and stability.

A thick layer of space-age
foam is molded directly over
the frame, to cushion your
body.

Super-softer layers of
polyester fiber on a core
of space-age foam give
you maximum comfort.

Genuine top-grain
leather adapts
to your body
temperature, for
a luxurious feel.

Base lets you swivel a full 360°.
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‘Mentoring the 
future workforce 
in Horticulture’

Landscape Ontario projects that 

the Landscape Horticulture 

Industry is expected to double in 

size by 2021 and that 50% of the 

workforce is expected to retire in 

the next 5-10 years, leaving a big 

gap in skilled workers. As a result, 

promoting careers in the industry 

and attracting young people is a 

huge task facing businesses and 

agencies in the sector.  

One of the major ways to mitigate 

the anticipated shortage is to provide 

work placement opportunities to high 

school students through Cooperative 

Education and Specialist High Skills 

Major (SHSM) programs. Harpers 

Garden Center is setting a good 

example by partnering with both 

H-W District School Board and H-W 

Catholic School Board.  

Production Manager at Harpers 

Garden Center, Dominic Hagger 

said that they have been taking co-

op students for a number of years, 

who are interested in careers that 

involve working with plants including 

gardening, sod production, tree/shrub 

nursery, environmental management, 

landscape design and so on. 

Having discovered his fascination 

in horticulture through the tutelage 

of his grandmother’s gardener, 

Dominic believes that mentoring the 

next generation is important for the 

development of the sector. Dominic 

said, had it not been for that gardener’s 

willingness to share his knowledge 

with him, he might not have decided to 

go to a Horticulture College later on to 

pursue a career in this fi eld.  When he 

accepts co-op students and embraces 

them as part of the Harpers Garden 

crew, Dominic hopes he and the team 

will trigger that same interest in the 

students and enable them to make an 

informed decision about whether they 

want to work or go to continue their 

post secondary education and further 

develop their skills. 

Dominic asserts that as long as the 

students have interest in horticulture 

and love to work outdoors, the 

advantage of mentoring works for 

both sides.  Dominic has noticed that 

students who are in the Horticulture 

and Landscaping SHSM program are 

easy to manage and guide. Th rough 

the SHSM program, the students are 

already familiar with the concepts of 

plant science, greenhouse structures, 

propagation and landscape design.  

Th is makes it easier for employers 

like Dominic to take the students and 

provide them with an environment 

where they can utilize what they learn 

in class in a real life workplace.

Citing Kristen Sandvall, Horticulture 

and Landscaping SHSM student from 

Saltfl eet School, Dominic said having 

students from the SHSM program 

interests him as an employer because 

he has seen the diff erence between 

a student with no background 

information and a SHSM student.  

When Kristen joined their team to do 

her placement, they were experiencing 

a shortage in their workforce. Dominic 

said ‘Kristen is steady and works very 

fasts. She is trained, so we didn’t have 

to hand hold her. She also enjoys what 

she does, which is why she volunteers 

to work more even aft er she is done 

with her placement’.

Other members of the Harpers 

Garden team also appreciate the input 

the students bring to their crew. Nancy 

Logie values co-op education because 

she entered into horticulture herself 

aft er she did her high school co-op 

placement with a fl orist. Now working 

at Harpers Garden, she enjoys working 

and sharing her experience with the 

students. 

Th e horticulture and landscaping 

SHSM program is one of the many 

SHSM programs that are available in 

diff erent high schools in Hamilton.  Are 

you inspired by the Harpers Garden 

team and the way they train their 

potential future workforce through 

this program? To learn more about 

the SHSM programs in your specifi c 

sectors and to fi nd out more about how 

to get involved in preparing your future 

workforce, contact IEC.  We will help 

you make the appropriate connections, 

customize your involvement and 

promote your opportunities at www.

employerregistry.ca, the online 

community dedicated to connecting 

local employers with tomorrow’s 

workforce. 

Invest Today

Benefi t Tomorrow 

Be a mentor!

To learn more call 905-529-4483 

or email info@iechamilton.ca.

A D V E R T I S I N G  F E A T U R E

SPOTLIGHTON
BUSINESS

Industry Education 
Council

Who is going to work for 
you in 10 years?

of hamilton

Th e Harpers Garden team appreciates the 

input the students bring to their crew
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Horticulture and 

Landscaping SHSM 

program is being off ered 

at Saltfl eet Secondary 

School. 

INVITES YOU TO THEIR...
OF HAMILTON

MASTER
THE 

ROAD
EVENT

FOR COMPLETE DETAILS. 
SEE PAGE A-17 

INSIDE TODAY’S EDITION

LARGE SELECTION OF 
2010 MODELS SALE PRICED 

FOR THIS EVENT

STARTS THURSDAY
3 DAYS ONLY!!3 DAYS ONLY!!3 DAYS ONLY!!3 DAYS ONLY!!
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Accuracy pledge
Nothing is more important to us than

accuracy. We strive always to ensure

the information we provide our read-

ers is factual and correct. But some-

times we make mistakes, and when

we do we will correct them promptly

and prominently. 

If you see a factual error, please

contact the newsroom at 

905-526-3420 or by e-mail at

corrections@thespec.com. 

Call Us:
Switchboard 905-526-3333

Delivery (The Spectator) 905-522-7732

Delivery (Flyers) 905-575-4004

Classified advertising 905-527-5555

Employment ads 905-526-3200

Retail advertising 905-526-3477

Newsroom 905-526-3420

Go 905-526-3228

Sports 905-526-3222

Service hours:
Monday–Friday 8:30 a.m.– 5:30 p.m.

Correction
A web story on thespec.com on the

weekend incorrectly stated that

Highway 403 was closed due to a

native protest. In fact, it was closed

because of a serious accident. 

We apologize for the error.

BY DENISE DAVY

OHSWEKEN ✦ Six Nations fire 
department is requesting 
$2.7 million from the federal 
Ministry of Indian Affairs to update
its equipment and hire 
much-needed firefighters. 

Fire Chief Mike Seth said his 
department’s equipment is 
outdated and it is forced to rely on
volunteers, some of whom put in
up to 45 hours per week. 

“I know I can rely on them but it’s
tough on them,” Seth said. “They
go out to calls at 3 a.m., then they
have to go to work or school the
next day. It all becomes too much.”

Fire departments on reserves 
rely on funding from the federal
government, which uses a template
from the 1960s that doesn’t fit 
today’s standards, Seth said.

He said newer trucks have 
improved pumping capacity. The
funding template also relies on a
system based on volunteers. Six
Nations has 50 volunteers. 

The funding would allow the 
reserve to hire 12 full-time fire-
fighters and four full-time 
captains. On top of that, adds Seth,
it could use another 50 volunteers.

Last year, volunteers responded
to more than 800 fire calls and 
125 car accidents. Of the fires, 110
were cars and 40 were structures.
Fire damage cost $4 million.

Seth said it’s a testament to the
volunteers the reserve has had only
one fire fatality over the last 
15 years. Dallas Wesley Sault, 28,
died of smoke inhalation last week
when his house on Onondaga Road
went up in flames. 

While volunteers are given a 
basic stipend, Seth said it amounts
to well below minimum wage. 

Six Nations is the largest reserve
in Canada with approximate-
ly 12,000 people and about 3,000
residences. 

Seth said his department is
working under a funding model 
designed for a population of
around 3,000. 

The biggest problem is the fire
station, which was built in the late
1950s, does not meet health and
safety regulations and lacks storage
space.

Seth said the department is lucky
to have some volunteers who have
stayed with it for more than 
30 years. 

“We need to alleviate some of the
pressure they feel,” he says. “It’s
tough for them and we keep asking
for more and more.” 

The reserve met officials from
the local department of Indian 
Affairs last week and expect to hear
this week about their proposal. 

ddavy@thespec.com
905-526-3317

Six Nations seeks to
upgrade fire brigade


