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Connecting 
with the future 

workforce
made easy!

You have probably heard a lot 

about the workforce shortage 

anticipated in the coming years. 

You also understand that your best 

employees from the baby-boomer 

generation will soon wave goodbye 

as they head off  for retirement. What 

have you done to ensure that your 

business is able to carry on when 

the surplus labor pool vanishes? 

Have you started to prepare for the 

anticipated shortage by helping to 

build tomorrow’s talent pool? If you 

are managing a business today, you 

are in the perfect position to develop 

young people that will become the 

properly trained employees of the 

future. Jobs have changed a great 

deal in the past decade so, without 

your help, how will young people 

know there are opportunities in 

your type of business? Most of 

all, how will they know what they 

should do today while they are in 

school, to land on the great jobs you 

will have in the next 5 or so years?

Well, it might not be as complicated 

as you think once you fi nd out 

about www.employerregistry.ca, 

the Ministry of Education’s online 

community dedicated to connecting 

local employers with tomorrow’s 

workforce. Th at is what Justin 

Policarpio, Research Analyst and 

Communications Offi  cer at Golden 

Horseshoe Bioscience Network 

(GHBN), found out aft er meeting 

Beth Gibson, the School-to-Work 

program manager at IEC. He said, 

prior to this, he didn’t know much 

about providing experiential work 

experience opportunities for high 

school students. With the help of IEC, 

Justin registered his organization at 

www.employerregistry.ca, enabling 

him to post a co-op placement 

vacancy for a student interested in 

communications and science.

Sal Macaluso, a grade 11 student 

from St. Mary Secondary School 

grabbed the opportunity and 

started doing his co-op placement 

at GHBN. He is responsible for 

supporting Justin in many aspects 

of GHBN’s communication work 

including writing for their blog, 

tweeting, preparing fl yers and 

building networks for upcoming 

events. Sal said he is interested in 

Biochemistry and plans to go to 

Med school, so working at GHBN 

has given him the chance to learn 

more and develop his network in 

his area of interest.

Even though Sal works at GHBN for 

just a few hours a day, he managed 

to become a useful addition to 

the GHBN team. Justin wrote on 

their blog recently stating ‘the 

social aspect of the GHBN website 

has been getting good feedback 

and it is all thanks to our Grade 11

co-op student Sal.’ Justin added 

that mentoring Sal has proven 

to be tremendously benefi cial 

because he can now fully count on 

Sal to handle the communication 

aspect of their work while he is not 

around. As a result, Sal has been 

off ered a summer job at GHBN. In 

addition, Sal has been a great help 

for a new start up company called 

Campus Helper that matches tutors 

with students. Justine asserted that 

Sal’s contribution in providing a 

fresh, youthful perspective for how 

to market this initiative to youth has 

been tremendous. 

Justin recommends career mentoring 

as a great way of introducing 

students to the real world of work, 

“while also getting things done with 

your work that you otherwise just 

can’t fi t in your schedule.” He noted 

that “the process is simple, and the 

people at the Industry Education 

Council are great and very effi  cient 

in what they do.”

So, are you ready to connect with 

your future workforce like Justin did? 

Contact IEC and we will help you 

make the appropriate connections 

on your behalf, customize your 

involvement and register you at 

www.employerregistry.ca, the 

online community connecting local 

employers with students through 

a range of exciting opportunities. 

Remember that your level of 

involvement in career mentoring 

students can be adjusted according 

to your needs, ranging from giving 

Career Talks or Workplace Tours 

to taking Co-op students or hiring 

interns. Registering at this site 

will help you fi nd information on 

innovative programs than can help 

you defi ne your future workforce. 

Invest Today

Benefi t Tomorrow 

Be a mentor!

To learn more call 905-529-4483 

or email info@iechamilton.ca.

A D V E R T I S I N G  F E A T U R E

SPOTLIGHTON
BUSINESS

Industry Education 
Council

Who is going to work for 
you in 10 years?

of hamilton

Sal Macaluso with his 

career mentors 

at GHBN
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1-877-388-4282
WWW.LANCASTERSHEETMETAL.COM

LANCASTER 
HEATING & COOLING

Serving Hamilton, Haldimand and 
Surrounding Area Since 1955

190 HEMPSTEAD DR., 
HAMILTON

• RESIDENTIAL 
• COMMERCIAL 

• SALES
• SERVICE 

• INSTALLATION 
• INDOOR AIR QUALITY

LANCASTER 
HEATING & COOLING

DON’T PAY 
FOR 6 MONTHSO.A.C.

ON ALL FURNACE AND 
AIR CONDITIONERS

Take Advantage of Great 
Government Rebates & 

CREDITS OF
up to $1590

• Some conditions apply
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24 HOUR EMERGENCYSERVICE

CARRIER COOL CASH PROMOTION

PRE-SEASON 
AIR CONDITIONING SALE

RECEIVE UP TO 
$1,27500

IN REBATES FROM CARRIER
CALL FOR INFORMATION

SAVE UP TO 
$40000

BOOK YOUR 
PRE-SEASON AIR 
CONDITIONING 
TUNE-UP $8900

+TAX

The Environmentally 
Sound Refrigerant

The HST is coming.
Plan now and save.
Under the pending Harmonized Sales Tax,
the government will demand you pay an

additional 8% for funeral services.

Pre-arrange your funeral plans now to avoid
paying hundreds of dollars in extra tax.

Plan now - Save 8%
Call today to find out more.

DODSWORTH & BROWN FUNERAL HOME
~ Ancaster Chapel ~

378Wilson St. E., Ancaster • 905 648-3852

~ Burlington Chapel ~
2241 New St., Burlington • 905 637-5233

~ Robinson Chapel ~
15West Ave. N., Hamilton • 905 522-2496

L.G. WALLACE FUNERAL HOME
151 Ottawa St. N., Hamilton • 905 544-1147

PUBLIC NOTICE

R
00

16
91

90
5

Look a 
little closer
and you’ll
see Green.

Liberty Collection products are being used in some of the most
state-of-the-art LEED® homes in North America. Liberty windows
are engineered to be ‘GREEN’ with easily recycled, durable vinyl com-
ponents and with our responsible use of wood we are doing our
part to protect the environment. Liberty Collection vinyl clad wood
windows save energy and add character to any home.

Call today for a free estimate 1.800.585.5561

Burlington: 1217 King Road 
Tel: 905.633.7444

Mississauga: 2575 Dundas Street West
Tel: 905.569.7775

p o l l a r d w i n d o w s . c o m
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Getting your Spec
For home delivery, to start or stop

your paper, or for service issues:

Call 905-522-7732  
(905-522-SPEC)
Toll-free: 1-800-263-8386
E-mail: circ@thespec.com

Accuracy pledge
Nothing is more important to us than

accuracy. We strive always to ensure

the information we provide our read-

ers is factual and correct. But some-

times we make mistakes, and when

we do we will correct them promptly

and prominently. 

If you see a factual error, please

contact the newsroom at 

905-526-3420 or by e-mail at

corrections@thespec.com. 

Call Us:
Switchboard 905-526-3333

Delivery (The Spectator) 905-522-7732

Delivery (Flyers) 905-575-4004

Classified advertising 905-527-5555

Employment ads 905-526-3200

Retail advertising 905-526-3477

Newsroom 905-526-3420

Go 905-526-3228

Sports 905-526-3222

HERITAGE
Lifestyle Home Furnishings

SINCE 1977

4205 Fairview Street, Burlington
905-634-5298

www.heritagefurniture.ca

DON’T MISS OUT
on Incredible Savings up to 50%
In-stock Specials, Unique Pieces 
and Factory Authorized Deals!

Unique Accent Buffet Reg. $1099 
IN-STOCK NOW $699
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